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Confidential
 
October 2026
 
Dear Unifor Accuide members:
 
We are pleased to provide an update on the status of payments expected to be made to the Union members on the closing of the Accuride plant. This update follows from the one we prepared in May 2026.
 
1. Pension Plan surplus for DB plan members: As a result of negotiations between the Union, its lawyers and the CCAA monitor of Accuride, the Monitor has agreed to distribute all the pension surplus in the Accuride Union DB Pension Plan to the Union members. Member eligibility and the calculations of individual surplus amounts are underway for those payments, but the exact timing for the release of the payments from the Monitor has not yet been confirmed. If you believe you are a retired or deferred member of the Accuride Union DB Plan and eligible for a surplus payment, please contact the Union as soon as possible so that your eligibility can be verified.
 
1. Unemployment SUB Plan Trust Fund: As a result of negotiations between the Union, its lawyers and the CCAA monitor of Accuride, the Monitor has also agreed to distribute all the trust funds in the Unemployment SUB Plan Trust to the Union members. The mechanism to release the payments from this trust fund is currently under discussion, and the calculations of individual payment amounts is also being worked on. The exact timing for the release of these payments has not yet been confirmed.
 
1. WEPP Payments: Eligible Union employees should have received a WEPP payment in respect of the claims we prepared for unpaid severance pay and other amounts owing to the members. If you have any questions with respect to WEPP please send an email to the Union.
 
1. Upcoming distributions to all creditors including employees on amounts owing by the company: The Monitor has informed us that it expects to have funds from the estate of Accuride to pay a portion (i.e., cents on the dollar; which is to be determined) of all creditors' claims.
 
1. Defined contribution pension plan contributions and vacation pay claims of Union members: The Union and our lawyers engaged in negotiations with the Monitor to have it accept all the categories of amounts that are owing to the Union members in particular, the claims in respect of  Accuride's contributions that it owes to the Defined Contribution Pension Plan for Hourly-Rated Employees (the "Union DC Plan") and vacation pay, both of which are owing during the notice of termination period for each member. We are pleased to report that following the negotiations, the Union DC Plan contribution component was accepted and settled and is to be paid at 75% of the claim amount, and the claim in respect of vacation pay for employees who worked more than 1,000 hours was accepted and will be paid at 100% of the claim amount. These settlements are very advantageous for the Union members.
 
At this time, the Monitor is currently assessing the amount of the entire creditor pool and the amount that can be distributed to all creditors. We will report further on this as soon as we have more information.
 
The affairs of Accuride in its insolvency are complicated, and we appreciate your patience as we work through the issues to obtain the best results for our Union members.
 
We hope you find the above information positive and helpful.
 
Brian Chapman
[image: ]

Brian Chapman
President, Unifor Local 27
(519) 319 – 3657
brian.chapman@local27.ca

image1.jpeg
606 First Street Tel: 519-455-3430
London, ON N5V 2A2 Fax: 519-455-3960

Brian Chapman Jerry Skinner
President u n I FOR Financial Secretary

Local 27




image2.jpeg
Ao Co—




